LEVEL-UP HR MANAGEMENT WITH
GAMIFICATION
Experience, Learn and Use the Power of Gamification to Engage & Influence
Behavior and Drive Employee Engagement, Productivity and Results

13th & 14th May 2019
Bali, Indonesia
Major Benefits Of Attending

DELEGATES ARE
REQUIRED TO
BRING THEIR
LAPTOP OR
SMARTPHONE
FOR THIS
COURSE

FREE TAKEAWAYS
Delegates will get full access to
articles written by Michiel van
Eunen’s and gamification models
that will help apply gamification in
your organization

By end of this course, delegates will be able to:
GET a clear understanding of what gamification is and what is isn’t
LEARN the basic principles of gamification
SEE great examples of how gamification is applied in companies and businesses
GAIN insights from world’s leading gamification experts
EXPERIENCE the power of games and gamification by playing yourself
ASSEMBLE a toolkit of elements you can use in designing gamification solutions
WORD on your own gamification challenge with a team of peers
BE ENCOURAGED to create awareness and support for gamification in your organization
BE INSPIRED to successfully apply gamification to your enterprise
EXPERIENCE, LEARN and USE the power of gamification to engage and influence behaviour
DRIVE employee engagement, productivity and results

Why you Should Attend?

Who Should Attend?

It is an attractive and expensive way how to increase the visibility
of Human Resources in the organizations. In addition, it has a positive
impact on the employee engagement and retention. Most employees
do not like HR processes, but they like to play games. The gamification
of HR processes and procedures can turn the boring experience into a
funny game that navigates employees to the next level. On the other
hand, it is hard to identify the engaging idea for most HR processes; the
training and development, the recruitment, and the referral recruitment
are the areas where the gamification works best. On the other hand,
it is hard to introduce the gamification to administrative processes. It is
dangerous to add competitions to administrative tasks that everyone
has to accomplish successfully. In such a case, the company can enjoy
enormous damages. Each game or the competition should be purely
voluntary.

This workshop is specifically
designed for:

This two day course will guide all HR Professionals with decision making
authorities with the ideas and ways on how they can use gamification
in improving each and every employee’s progress at work, and at the
same time be able to see boosted results in them.
The focus of the workshop will be HR, but it can also be very useful for
sales & marketing, Learning & Development, Customer Experience
Designers and Self-employed professionals who want to harness power
of gamification.

Organized by:

WE SOLVE YOUR PUZZLE
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As a study from Harvard University shows,
employees are highly engaged when
they know how well they are progressing
at work. Gamification allows employees
to pick their own learning goals and at
their own pace. Of course you want to
make sure your gamification strategy is
in line with the intended audience.
- What Makes Them Tick and Stick
Around, The Tribune, 31st January 2019

